
	  

	  

PSA Membership Meetings, January 28, 2016: 
 
• Reorganization Update 

After a long process, Reference/Reader's Advisory 
reorganization is finally "done." The EBoard tried very hard to 
achieve a solution that would work for as many people as 
possible. The limited bumping was contained and members 
chose new positions that were available based on seniority. 
New departments are established and people were officially in 
their roles on January 16, 2106. As of next week, the 
departments will start their new work and Readers' Services 
librarians will no long cover the desk in Johnson2. 
We still have more reorganization negotiations to go through, 
including Special Collections, Technical Services, Rare Books, 
and Prints. These will begin soon.  

• Pay Raise 
As stipulated in our contract, every member should receive a 
3% pay raise for 2016. It should appear in the second pay 
period of January.  

• Floating Holidays 
Members are reporting that floating holidays did not appear 
on their paystubs/Hub. They showed up in the pay period 
ending 1/22/16. 2 floating holidays are awarded to PSA 
members who were employed at the library as of January 1, 
2014. 

• Sick Leave Dispute 
As part of our last contract negotiation, we agreed to change 
the way we are awarded sick leave. Previously, sick leave was 
awarded in January and July, 7.5 days at each time. The City 
wanted to move to a monthly accrual system. The EBoard was 
concerned that this would leave many members without much 
time or without time at all, so it was agreed that the City 
would give all members 7.5 days January 2015, one final time, 
and then members would begin accruing sick time on a 
monthly basis. In July of 2015, the City contacted PSA to say 
that this was a "mistake" and that they were going to take 
back the 7.5 that had been awarded. The EBoard has opposed 
this, and continued to argue that this was not what was 
agreed to at negotiations. Unfortunately, neither the PSA nor 
the City can produce paperwork to back up either side. The 
PSA lawyer feels that we have a strong case. Members at the 



	  

	  

meetings on Jan. 28 agreed with the EBoard that we should 
continue to contest. However, in the meantime, the City has 
notified us that it intends to take back the time in February. 
Therefore, there may be a gap for some members while this 
issue is resolved. The PSA Sick Leave Bank will run a drive in 
early February for anyone who would like to donate and be 
eligible to draw on the bank. This is unfortunate, and the 
EBoard will continue to contest this decision, and our lawyer 
feels that we will have a strong case at arbitration.  

 
	  


